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eliminating unstable approaches 

continuing an unstabilised approach is a causal factor 

in 40 % of all approach-and-landing accidents 

data is monitored locally, nationally, internationally 

in 75% of the off-runway touchdown, tail strike or 

runway excursion / overrun accidents, the major cause 

was an unstable approach  
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global data 

strategic approach 

local behaviour change 

 

reduction in unstable approaches in one airline 

from 3:1000 to 1:10,000 within three years 

  

facilitated by: 

co-ordinated regulatory framework 

standardised processes 

well developed internal change mechanisms 

cultural priming (equivalent actors) 

advanced compliance monitoring  


