
  

  
  

Job description    

  

Post  Senior Consultant Leadership and Organisational Development  

  

Grade  8b  

  

Hours  35 a week  

  

Accountable to  Director/Assistant Director of Leadership & Organisational  

Development  

  

The King's Fund is an independent charity working to improve health and care in England. 

We help to shape policy and practice through research and analysis; develop individuals, 

teams and organisations; promote understanding of the health and social care system; and 

bring people together to learn, share knowledge and debate.  

 

Our vision is that the best possible health and care is available to all. We will work with people 

in the health and care system to: 

 

• drive improvements in health and wellbeing across places and communities 

• improve health and care for people with the worst health outcomes 

• support people and leaders working in health and care. 

 

Our values   

  

We expect everyone who works for us to be committed to our values and to share our 

commitment to becoming a more diverse and inclusive organisation. Our vision, values and 

commitment to diversity and inclusion can be seen at: http://www.kingsfund.org.uk/about-

us/our-vision-mission-and-values/our-values 

 

Job purpose  

  

Takes the lead in working with a range of health and care organisations across the NHS, local 

government and voluntary sector to co-create change. Designs, delivers, and contributes to 

a range of leadership development and organisational development work as a member of the 

Leadership & OD (L&OD) team.  Actively contributes to practice work, business development 

and strong client relationships to support delivery on the Fund’s strategic priorities, including  

generating income to support delivery against those priorities. During 2020/21 we have 

accelerated our use of digital tools in our delivery with clients and partners and this will 

continue to be developed as integral to our business model and the work of the Fund.  

  

Main responsibilities   

  

• Demonstrates knowledge and appropriate use of recognised OD tools and frameworks in 

the design and delivery of leadership and OD interventions and can set these within the 

national and local health and care context to maximise impact against the strategic 

priorities and agreed operational plan.   

• Actively identifies and follows through on appropriate business development 

opportunities – this will include leading on proposal writing, utilising a range of sales skills 

including pitching to clients,  building effective relationships with a range of different 

http://www.kingsfund.org.uk/about-us/our-vision-mission-and-values/our-values
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health and care organisations and working closely with our business and marketing 

teams.  

• Works collaboratively with colleagues in the L&OD team and across the Fund, to deliver 

projects and programmes and ensure professional standards are always maintained.     

• Ensures programmes, workshops and other interventions are delivered within the agreed 

timescales and budget.  

• Contributes to continuous improvement in the development of virtual and blended (virtual 

and face to face) approaches to our work, seeking to learn from good practice and 

adapting in response to client and practitioner feedback.   

• Works with colleagues both in the L&OD team and across the Fund to develop our learning 

culture, extending and building our knowledge, practice, and research in agreed areas 

under the strategic priorities.  

  

Management of people and resources   

  

• Ensures that relevant systems are in place and actively contributes to effective collective 

leadership and communication within the team and with others across the Fund.  

• Effectively manages project/business performance by planning, co-ordinating, delivering, 

evaluating and communicating in close partnership with the business team and the 

programme coordinators.  

• Ensures that the organisation’s business and information systems are utilised for the 

benefit of the team, directorate and Fund.   

• Manages finances in compliance with related policies and procedures.  

 

Strategic leadership  

  

• Demonstrates effective leadership consistent with the Fund’s values and its wider work 

and reputation on leadership and organisational development in the health and care 

system. 

  

Corporate responsibilities  

  

• Develops proposals in line with strategic priorities including new business and income 

opportunities working with other senior leaders in the Fund to enhance both the quality 

and impact of external work and the performance and sustainability of the organisation.  

• Acts as an advocate and spokesperson on behalf of the Fund’s work relevant to the role, 

both in person and using digital technologies.   

  

Other  

   

• Actively learns and develops to stay up to date with developments in area of leadership 

and organisational development expertise and to meet the changing needs of the job, 

team and organisation by participating in appraisal and appropriate learning activities 

including information security and privacy awareness.  

• Encourages and supports the development of others, the L&OD team and the organisation 

by engaging in and contributing to the Fund as a learning organisation and to its positive 

culture.  

• Represents the team and Fund in a professional and positive manner with both internal 

and external stakeholders and in doing so reflects the values of the organisation.   

• Undertakes any other duties that may reasonably be required, and are commensurate 

with the grade of the job, in furtherance of the objectives of the Fund.  

• Ensures compliance with The King’s Fund’s policies, procedures, and contract of 

employment.  



  

  
  

  

Date: March 2021     

   

Person specification   

  

Supporting Evidence  

You must demonstrate your experiences, skills, abilities and values by giving specific 

examples for the criteria within the person specification.    

   

  Essential  Desirable  How  

Tested  

Training and  

qualifications  

  

 •  relevant post graduate 

qualification  

•  leadership development 

accreditation/  

qualification eg, EMCC/  

CF coaching; MSc in 

OD, BPS Level 2 

psychometric 

assessment; or 

relevant  

PhD   

  

Application  

Knowledge 

and 

experience  

• experience of leading 

delivery of leadership 

development and OD 

consultancy work 

• experience of specific OD 

methodologies, for 

example group 

relations/psychodynamics 

• proven track record of 

winning consultancy work 

• experience in a strategic 

leadership role  

• experience of managing 

large and complex 

programmes of work  

 

• deep knowledge and 

practice of equality, 

diversity, and inclusion 

• professional interest in 

integrated care 

including place-based 

partnerships and 

primary care networks 

• operational experience 

of working in the NHS 

or/and local 

government or/and 

voluntary sector on 

leading change  

• leadership coaching 

experience 

Application  

Skills and 

abilities  

• able to deliver high 

quality presentations,  

programme content, and 

facilitation to diverse 

groups 

• experience of design and 

delivery of virtual 

programmes using 

standard digital tools     

• keeps abreast of 

innovations and new 

thinking in relevant 

area  

• able to provide 

feedback to and accept  

feedback from others  

 

 

Interview   

Tests  

  

  

  



  

  
  

• excellent written 

communication skills in a 

range of media  

• marketing and business 

development skills  

• able to build both 

functional and strategic 

partnerships and sustain 

effective working 

relationships with diverse 

colleagues, partners, and 

clients  

• able to deliver effective 

business performance 

through planning, 

organising and evaluating 

work of 

self/team/programme 

• understands The King’s 

Fund’s values and their 

application to this role    

• able to communicate and 

engage people in the 

work of the Fund   

• able to apply the 

qualities and processes  

of excellent people 

management  

• practices effective 

leadership   

• able to influence at all 

levels within and outside 

the organisation  

• able to deliver high 

quality presentations/ 

leadership/facilitation to 

diverse audiences and 

groups  

• able to balance needs: 

future with present; 

internal with external; 

own area of work with 

cross Fund  



  

  
  

Personal 

qualities  

• committed to providing a 

high standard of work 

and continuous 

improvement  

• has personal credibility 

and a high level of self-

awareness and in relation 

to diversity and inclusion 

• demonstrates inclusive 

and compassionate 

leadership qualities 

• committed to continued 

learning and supporting 

the learning of others  

• willing to contribute 

beyond their role for the 

greater good of the team 

and organisation  

 

• comfortable with 

complexity and 

ambiguity  

• a strategic and 

visionary thinker  

• has personal 

authenticity  

• has emotional fortitude  

  

Interview   

Other  •  willing and able to travel 

across UK, including 

overnight stays away 

from home to support 

delivery of client work 

and events 

•  able to work remotely 

and blending face-to-

face and virtual 

approaches as required 

 

•  has produced relevant 

publications in area of 

expertise  

  

  


