
 

 
 

Job description    
 

Post 

 

Senior Analyst  

Grade 

 

Grade 6  

Hours 

 

35 hours per week 

Accountable to Chief Analyst 

 

The King's Fund is an independent charity working to improve health and care in England. 

We help to shape policy and practice through research and analysis; develop individuals, 

teams and organisations; promote understanding of the health and social care system; and 

bring people together to learn, share knowledge and debate. Our vision is that the best 

possible health and care is available to all.  

 

Our values  

 

We expect everyone to demonstrate an understanding of and to apply our workplace values. 

Our vision, mission and values can be seen at: http://www.kingsfund.org.uk/about-us/our-

vision-mission-and-values/our-values 

 

Job purpose 

 

The senior analyst works as part of a team that develops and supports research in health and 

care policy. We use routine and bespoke quantitative data to provide answers to pressing 

policy questions, and communicate the findings to a range of audiences.  

 

In this role you might expect to analyse A&E performance data to brief the media on how the 

NHS is performing in winter; develop a survey to understand the contribution volunteers 

make to hospital services; monitor the impact of workforce and funding pressures on patients 

accessing GP care; develop novel visualisations of social care funding and activity data; and 

pitch ideas for new research and analytical projects you will lead for The King’s Fund.  

 

Main responsibilities  

 

• Leads on and collaborates with others in The King’s Fund in designing research projects, 

and advises on and undertakes analysis related to these projects. 

• Leads the policy team’s contribution to  sense-making and data visualisation at The King’s 

Fund, working closely with the communications team to ensure analytical work is 

communicated effectively and innovatively. 

• Provides expert analytical advice to staff across The King’s Fund on, for example, 

research design, statistical tests and data visualisation. 

• Takes responsibility for data quality assurance and is aware of information governance 

policies; ensures all staff are aware of their responsibilities and that data sets are safely 

managed and stored. 

• Keeps up to date with current policies and developments on health and care data as 

appropriate and contributes to The King’s Fund’s response to these policies and 

developments. 

• Has or develops specialist knowledge appropriate to the needs of the Fund and its 

strategic objectives. For example, be the key contact in the Fund for collection and 

measurement of key measures on how the NHS is performing on access to care targets. 

• Presents research findings and analytical work as appropriate to internal and external 

audiences. Contributes to the Fund’s presence on social media and writing blogs. 

 

http://www.kingsfund.org.uk/about-us/our-vision-mission-and-values/our-values
http://www.kingsfund.org.uk/about-us/our-vision-mission-and-values/our-values


 

 
 

Management of people and resources  

 

• The Senior Analyst post does not currently have line management responsibilities, though 

there is the possibility of future management opportunities of permanent and seconded 

analytical staff. But candidates will be expected to demonstrate the ability to work well 

as part of a team and to use resources effectively. 

• Builds high-quality working relationships and provides a blend of support, development 

and performance management that enables individuals to work at their best. 

• Effectively recruits and selects staff in line with the Fund’s recruitment and selection 

processes, ensuring that their individual values and behaviours align with the values of 

the Fund. 

• Has a style of people and relationship management that is consistent with the Fund’s 

model for people management and ensures that all the required processes including 

induction, appraisals and ongoing 1:1s are in place. 

• Actively contributes to effective communication within the team and with others across 

the Fund. 

• Ensures that the organisation’s business and information systems are utilised for the 

benefit of the team, directorate and Fund.  

• Effectively manages project/business performance by planning, co-ordinating, delivering, 

evaluating and communicating as appropriate. 

• Where needed, manages finances in compliance with related policies and procedures. 

 

Other  

 

• Actively learns and develops to stay up to date with developments in area of expertise 

and to meet the changing needs of the job, team and organisation by participating in 

appraisal and appropriate learning activities. 

• Encourages and supports the development of others, the team and the organisation by 

engaging in and contributing to the Fund as a learning organisation and to its positive 

culture. 

• Represents the team and Fund in a professional and positive manner with both internal 

and external stakeholders and in doing so reflects the values of the organisation.  

• Undertakes any other duties that may reasonably be required, and are commensurate 

with the grade of the job, in furtherance of the objectives of the Fund. 

• Ensures compliance with The King’s Fund’s policies, procedures and contract of 

employment. 

 

Date: August 2019 

 

  



 

 
 

Person specification  
 

Supporting Evidence 

You must demonstrate your experiences, skills, abilities and values by giving specific 

examples for the criteria within the person specification.   

 

 Essential Desirable How 

Tested 

Training and 

qualifications 

 

• Undergraduate degree, 

or demonstrable 

equivalent 

training/experience, in 

statistics, health 

economics or a related 

discipline with a 

quantitative focus  

• A relevant postgraduate 

qualification would be 

desirable 

Application 

Knowledge 

and 

experience 

• Strong knowledge of 

current developments 

in health and care 

policy and a capacity 

to link this knowledge 

to opportunities for 

analytical work and 

research 

• Understanding of 

applying analytical 

methods in research, 

for example designing 

and analysing surveys 

• Understanding of data 

visualisation good 

practice 

 

• Knowledge of data 

visualisation tools such 

as Tableau, Highcharts 

or Flourish 

• Knowledge of additional 

software packages such 

as SPSS, STATA or SQL 

 

Application 

Skills and 

abilities 

• Able and willing to learn 

new statistical packages  

• Skilled in manipulating 

and analysing large 

datasets such as 

hospital episode 

statistics (HES) 

• Well-developed mix of 

written and verbal 

communication skills, 

with the ability to 

communicate complex 

issues in health and 

care policy, so that they 

are understood by a 

variety of audiences 

• Able to explain 

statistical findings to a 

non-statistical audience 

• Able to work 

collaboratively and 

• Able to facilitate group 

discussions 

• Able to give high quality 

presentations to a 

range of audiences 

• Able to influence at all 

levels 

• Understands the 

principles of leadership  

• Able to prioritise and 

plan the work of others  

• Able to coach and 

provide feedback to 

others 

 

 

Interview  

Skills test 

 

 

 



 

 
 

 Essential Desirable How 

Tested 

sustain effective 

working relationships 

with diverse colleagues, 

partners and clients 

• Able to organise their 

own work and time 

productively including 

producing high quality 

work to strict deadlines  

• Understands the 

qualities and processes 

of excellent people 

management 

• Understands The King’s 

Fund’s values and their 

application to this role   

• Has an appreciation of 

the work of the Fund 

and the contribution of 

this role  

Personal 

qualities 

• Committed to providing 

a high standard of work 

and continuous 

improvement 

• Appreciates the value of 

diversity  

• Has a proactive 

approach to addressing 

challenges 

• Committed to continued 

learning and supporting 

the learning of others 

• Willing to accept 

responsibility and 

opportunities 

appropriate for the role  

• Has a flexible approach 

to their role and to 

change 

 

 Interview  

 


